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Section 1 — Introduction

The Rhode Island Department of Administration/Division of Purchases (“DOA”), on behalf of
the State of Rhode Island (“State”), is soliciting proposals from qualified vendors to provide
comprehensive professional temporary contract services. The vendor awarded this contract will recruit,
hire and place temporary professional personnel at the request of the State. The current contract for
temporary professional contract services expires on June 30, 2007. Early in FY 2007, the vendor under
contract with the State was found to be fiscally unsound and the State had to utilize an emergency
procurement process to replace this vendor. The current vendor is completing the terms of the original
contract. At present, there about 280 temporary contractors for professional services who are engaged in
State business under this contract. The primary use of temporary professional employees is to work on
time-limited projects, sometimes related to Federal grants of a limited duration.

A State department or agency will utilize temporary professional service contractors to complete
project related initiatives and augment existing staff sometimes on a limited duration basis. This
procurement is not intended to be used by agencies to circumvent the normal hiring procedure for state
employees. The successful vendor or vendors must be cognizant of this objective and help to facilitate
an “arms length” relationship between the contractor and the State. “Arms length” means that the
employees are recruited by the vendor (except as part of the initial transition, not the State.) All vendor
employees are to be treated as non-State employees.

Currently there are other statewide Master Price Agreements in place for personnel services.
These statewide agreements include MPA 230 (Computer Tech  Support/Systems
Analysis/Programming), MPA 157 (Personnel Services Temporary), and MPA 266 (Temporary
Construction Inspectors). At this time, this RFP for Professional Temporary Services is independent
from these other agreements.

The detailed list of titles and positions contemplated within this Master Price Agreement are
provided below. These positions and titles can be divided into five categories:

1. Medical/Dental 3. Technical
2. Teachers/Instructors/Instructor Aides 4. Administrative Clerical
5. Miscellaneous

A proposing vendor may present a proposal for all or some of these categories and will be considered.
The State reserves the right to award this MPA to one or multiple vendors. The rates for the positions
will be determined by the state and may be adjusted by the state at anytime in accordance with an
internal review process. The proposing vendors will bid a percentage rate (Billable % Rate) that will
cover its overhead, employee taxes and profit. As the work week varies across state agencies, the
regular work week hours, not exceeding 40, will be determined by the state.

The award will be for a Master Price Agreement for three years with the potential for two
one-year extensions at the State’s option, in accordance with the terms of this RFP and the State’s
General Conditions of Purchase, which may be obtained at the Rhode Island Division of Purchases
Home Page at: http://www.purchasing.ri.gov, and Rhode Island Purchasing Rules and Regulations, and
RI General Law.

There is legislation pending in the General Assembly to create the position of limited service state employee. Should this
legislation pass as proposed, some temporary employee positions may be transferred into the State limited service
positions.



There will be an onsite (non-mandatory) pre-proposal conference that will be held at the
Department of Administration. At this pre-proposal conference, prospective vendors will have an
opportunity to ask questions. The pre-proposal conference schedule is posted on page one of this
solicitation.

There will also be an opportunity to ask clarifying questions about this solicitation. Questions
must be submitted through email to the Division of Purchases at bidinfo@purchasing.state.ri.us by the date

& time indicated on page one of this solicitation.. Please include the RFP # and title as the subject in the

email. Questions and answers will be posted on the Purchasing website, as an addendum to the
solicitation, at http://www.purchasing.ri.gov.

This is a Request for Proposals (RFP), not an Invitation for Bid. The responses will be evaluated
on the basis of the relative merits of the proposal, in addition to price. Award shall be made to a
responsible vendor or vendors, whose proposal is determined to be the most advantageous to the State,
taking into account the evaluation factors set forth in this Request. There will be no public opening and
reading of responses received by the Division of Purchases pursuant to this RFP, other than to name the
vendors who have submitted proposals.

Instructions and Notifications to Vendors

e Potential vendors are advised to review all sections of this request carefully and to follow
instructions completely, as failure to make a complete submission as described elsewhere herein
may result in rejection of the proposal.

e Alternative approaches and/or methodologies to accomplish the desired or intended results of
this procurement are solicited. However, proposals which depart from or materially alter the
terms, requirements, or scope of work defined by this RFP will be rejected as being non-
responsive.

e All costs associated with developing or submitting a proposal in response to this RFP, or to
provide oral or written clarification of its content shall be borne by the vendor. The State
assumes no responsibility for these costs.

e Proposals are considered to be irrevocable for a period of not less than ninety (90) days
following the opening date, and may not be withdrawn, except with the express written
permission of the State Purchasing Agent.

e All pricing submitted will be considered to be firm and fixed unless otherwise indicated herein.

e Proposals misdirected to other State locations or which are otherwise not present in the Division
of Purchases at the time of opening for any cause will be determined to be late and may not be
considered. The “Official” time clock is in the reception area of the Division of Purchases.

e In accordance with Title 7, Chapter 1.2 of the General Laws of Rhode Island, no foreign
corporation shall have the right to transact business in the State until it shall have procured a
Certificate of Authority to do so from the Rhode Island Secretary of State (401-222-3040). This
will be a requirement only of the successful vendor(s).

e Vendors are advised that all materials submitted to the State of Rhode Island for consideration in
response to the RFP will be considered to be public records, as defined in Title 38 Chapter 2 of
the Rhode Island General Laws, without exception, and will be released for inspection
immediately upon request, once an award has been made.

e |tisintended that an award pursuant to this Request will be made to a prime contractor, who will
assume responsibility for all aspects of the work. Joint venture and cooperative proposals will
not be considered, but subcontracts are permitted, provided that their use is clearly indicated in
the offeror's proposal, and the subcontractor(s) proposed to be used are identified in the proposal.



e The State of Rhode Island has a goal of ten percent (10%) participation by MBE’s in all State
procurements. For further information, visit the web site http://www.mbe.ri.gov. To speak with
an M.B.E. Officer, call (401) 574-8253.

e Interested parties are instructed to peruse the Division of Purchases web site on a regular basis,
as additional information relating to this solicitation may be released in the form of an addendum
to this RFP.

Equal Employment Opportunity (RIGL 28-5.1)

§ 28-5.1-1 Declaration of policy. — (a) Equal opportunity and affirmative action toward its
achievement is the policy of all units of Rhode Island state government, including all public and quasi-
public agencies, commissions, boards and authorities, and in the classified, unclassified, and non-
classified services of state employment. This policy applies in all areas where the state dollar is spent, in
employment, public service, grants and financial assistance, and in state licensing and regulation. For
further information, contact the Rhode Island Equal Employment Opportunity Office, at (401) 222-
3090.

Section 2 — Scope, Background & General Information

This RFP is for temporary professional services for the State agencies to augment current staff.
The primary focus will be professional type personnel primarily in the health and human service
agencies in the executive branch. However, other executive branch agencies may engage these services
under the terms of the Master Price Agreement. Additionally, the State strongly requests the vendor to
provide access to their services to non-executive branch agencies including but not limited to the judicial
branch and municipalities. The current contract for temporary professional services expires on June 30,
2007. The State wishes to continue using these types of professional services at this time.

The Contract Administrator is an employee of the Department of Administration,
Division of Human Resources (Corporate Section). This individual may have a designee from each of
the Human Resource Service Centers representing groups of departments and agencies utilizing
temporary employees. The Contract Administrator is authorized to represent the State in all matters
pertaining to the administration of this contract.

STATEMENT OF NEEDS:

A. The State needs the services of a vendor to provide temporary professional employment services
as follows:

1. Temporary professional services as required for the position classifications listed in Attachment 5
(Active Titles and Wage Rates), as well as, other position classifications which may be required for
future needs that fall into similar categories. The listing of all approved classifications and related job
specifications will be made available to vendors upon request.

a. The vendor is responsible for recruiting suitable individuals to meet the needs of the
State.

b. The vendor will provide at least three candidates for a position where possible and
forward their resumes to the State.

C. If none of the candidates are suitable to the State, the vendor must provide 3 additional
candidates.



d. If the vendor is only able to provide less than three candidates or no candidates, the
vendor must include a letter to the state explaining why less than three candidates were
provided.

e. Individuals currently working as temporary professional personnel engaged with the
state, which either transfer or remain with the incumbent vendor if awarded this contract,
are exempt from this process.

f. The vendor will follow the task list in Section A below.

2. Temporary Professional Services personnel shall be employed by the vendor. The vendor shall be
responsible for all payroll taxes, Worker’s Compensation, payroll reports, and all other employer federal
and state record keeping and reporting requirements for their personnel. The percentage fee proposed
by the vendor must cover all of these costs. Additionally, liability resulting from the actions of the
temporary professional services contractor shall be assumed by the vendor.

3A. Positions that require a motor vehicle operator's license will necessitate the candidate to sign a
standard state DMV release form for a satisfactory review of their driving history. The Vendor shall be
responsible for obtaining and verifying the official licensed record to insure validity, any restrictions,
endorsements and driving history for the prior three years. In the event the candidate has a driving
record, the agency requesting the services will determine the suitability to provide the services sought.

3B.  The standard candidate screening shall also necessitate the candidate to sign the standard
disclaimer form for an official background check with the Rl Department of Attorney General's Bureau
of Criminal Identification for a satisfactory review of confidential law enforcement documents. The
Vendor shall be responsible for obtaining and verifying the official BCI record. In the event the
candidate has a criminal record, the agency requesting the services will determine the suitability to
provide the services sought.

4. Each temporary services personnel supplied by the vendor should be available for the entire length of
the assignment. If a temporary resource is unable to complete an assignment, a two-week notice is
preferred. The vendor should immediately provide another candidate to fulfill the assignment.

5. The vendor shall not charge the State any replacement fees or agency fees if a temporary resource
submits an application for full-time employment and is selected for employment by the State. The
temporary employee will normally give the vendor a two-week notice prior to being employed by the
State.

6. It is the responsibility of the vendor or their temporary resource to provide transportation to the
required locations. Temporary Professional Services personnel must comply with all RI regulations.

B. The State will be responsible for the following:
1. Departments and agencies will advise the vendor of positions requiring driver’s record checks.

2. A department or agency requesting the services of temporary services personnel will determine the
normal working hours for their Temporary Professional Services personnel. The State has some
departments that are in operation as much as twenty-four (24) hours a day. Workweeks may include
weekends and holidays. Lunch periods will range from 30-60 minutes and will be determined by
management. No payments will be made for lunch periods. Additionally, the wage rates are at the
discretion of the State. A vendor will receive their percentage fee on top of the wage rate. The State,



through the Department of Administration, will implement a detailed internal process for determining
wage rates and wage rate changes.

3. Persons authorized to request temporary personnel will be identified by the Contract Administrator.

A. Tasks

At the request of the State or its departments and agencies through formal process for
Temporary Professional Services personnel, the vendor will immediately post a
position(s) to a nationwide healthcare or related job listing database.

Post jobs in Rhode Island and other regional newspapers for next day advertisement.
Identify two vendor staff members to assist with recruiting.

The vendor will screen the candidates to insure that they meet the requirements as
described in the job descriptions, including educational background, knowledge, and
experience necessary to perform the duties of the position posted. The vendor will also
perform a BCI and a CORI check.

Once candidate(s) have been identified as qualified to perform the required duties of the
position, the vendor will fax and/or e-mail resumes of three candidates to the requesting
agency for review.

The state agency will review the resume, and request additional information or a
potential interview if necessary. The state agency will either accept or reject the
candidates. If the candidates are rejected, the vendor will submit three more names.

If the candidate is accepted, the vendor will notify and offer the position to the
candidate, and if accepted, the candidate will enter into a contract with the vendor. The
vendor’s employees shall possess all permits, licenses and professional credentials to
perform services as specified under this RFP.

The vendor will exercise its best effort to have the candidate start within two weeks
depending upon the urgency of the request.

The vendor will handle the payroll and other ancillary requirements including taxes,
Worker’s Compensation and FICA.

The vendor will monitor general performance of the vendor’s employee and establish a
quality control program.

The vendor will identify a single point of contact (Account Manager) to ensure timely
handling of requests and/or issues of the State.

The Account Manager will monitor the balances in all POs and notify the Contract
Administrator and appropriate agency when the remaining balance of a line item is ten
(10) percent (or other mutually agreed upon percentage) of the original amount for that
line item established in the PO.

The State reserves the right to hire the vendor employees after three (3) months from the start date of
service by such vendor employee with no additional cost.

B. Deliverables

Payment activity will be reported on a bi-weekly basis and will include the employee
name, employee #, position title, and total number of hours worked, the hourly rate of
pay, total amount billed, etc. (See Attachment 1 for reporting format.)

The Account Manager will summarize any recruitment or placement activity that
occurred during the invoice period.



e Based on mutually agreed frequency, the Account Manager will meet with State staff
to discuss the status of this work effort, including any performance issues or
concerns, and if necessary, plans for improvement. The meetings will be held at the
impacted State department or agency.

e The vendor shall complete the Prime Contractor’s Quarterly Utilization Report and
submit it to the Contract Administrator within fifteen (15) business days at the end of
each calendar quarter that the Contract is in effect. For the purposes of this Contract,
the vendor shall report percentages of contract revenue committed and paid to each
DBE.

e A Monthly Report will be produced in accordance with Attachment #2

C. Invoicing: The vendor will invoice bi-weekly based on the number of positions filled and rate of
pay for each. Reimbursement will include the vendor’s percentage mark-up of X% by hourly rate of
their cost (pay rate to employees). This information must be itemized from the rate of pay. See
Attachments 2 and 2A for format.

The vendor will be required to establish a bank account for this contract that is separate from any
other vendor corporate account(s). This new account will be used solely to secure funds that are
transferred from the State of Rhode Island and used to pay temporary employees under contract. Once
all direct deposits or checks have cleared/processed against this account or after one calendar week, the
vendor may remove the premium portion to its corporate account(s).

The payment and invoicing process will be generally as follows but may be modified by the state as
necessary with mutual agreement with the vendor:

1. The vendor’s employees work for a two week pay period.

2. Within two business days after the pay period, the time sheets for the employees are
submitted to the vendor by the state. The state encourages an electronic internet solution for
the submission of work hours to be provided by the vendor.

3. Within the next two business days the vendor submits an invoice to the Office of Accounts &
Control for payment.
4, The day before the end of the next pay period, the State will electronically wire the vendor
the funds to the separate payroll account.
5. The vendor will then issue payment to the vendor’s employees.
EXAMPLE:

Work Period: 4/16/07 to 4/29/07 (week ending 4/29/07)
Time Sheets due to vendor by 5/2/07

Invoicing from Vendor 5/4/07

Payment sent to Vendor 5/10/07

Pay Date of 5/11/07

Section 3 —Standards & Specifications

The following standards and specifications apply to the scope of this RFP. The vendor’s principal point-
of-contact is the Account Manager or designee for all matters pertaining to this RFP and subsequent
contract. ~ The relationship between the vendor’s Account Manager and the State’s Contract
Administrator will be one of coordination and cooperation. Disputed matters will be referred to the
vendor’s management and the appropriate agency administrator and the Contract Administrator for
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review and resolution. Adherence to these standards by the vendor is one of the primary responsibilities
of the Contract Administrator.

The vendor will be responsible for ongoing and uninterrupted management and implementation of this
project for temporary (staff augmentation) professional employees that adheres to all state and federal
requirements. As such, all medical and related staff shall be appropriately licensed by the Rhode Island
Department of Health or other State agency where necessary.

A. Implementation Process: A joint implementation team will be formed between the vendor and the
Contract Administrator immediately following the effective date of the contract. This team will prepare
a customized implementation timetable and the objectives to be accomplished through the Contract. All
tasks will be assigned due dates. The team will review these tasks weekly for updates and status until
the implementation process is complete. The team will be in place for at least ninety (90) days after full
implementation to monitor and ensure the program’s success. The Account Manager and the Contract
Administrator shall perform the tasks assigned to them by the due dates established in the timetable.

Procedures mutually agreed upon by the parties resulting from the implementation process shall be
documented in writing and will automatically become a material part of the Contract, without the
necessity of any further instrument.

B. Customer Service: The vendor shall designate an Account Manager that is accessible to oversee
this contract and serve as the single point of contact for accountability.

C. Ordering: The vendor shall provide on-line web-based requisition and reporting tools specifically
for State usage, through which the State may place orders, review previous orders, view resource
availability, review pricing, select resources and obtain reporting on contract usage. Before the process
to fill a position begins, the resource must be identified on a Purchase Order (PO).

D. Security: The vendor will be responsible for ensuring that all personnel comply with any and all
rules, regulations, and procedures of each RI agency, building and facility. The individual agency’s
rules, regulations and procedures governing entry and conduct of staff working inside the
building/facility will be made available and explained at the point of entry. Each agency reserves the
right to deny entrance to anyone who is suspected of a breach of security or for failure to follow
published rules, regulations or procedures. The vendor will provide training on the facilities security
policies.

All employees of the vendor who work inside a security perimeter must submit to a background
investigation conducted by the specific agency. The vendor must submit the name, social security
number, driver’s license number, and date of birth of each and every employee providing services at a
secure facility. The personnel background investigations will be processed at no cost to the vendor.

Each vendor employee hired to perform temporary employee services under this RFP will be required to
sign a State of Rhode Island Nondisclosure-Confidentiality Agreement. Such agreement will be
supplied during contract negotiations.

E. Insurance: The vendor will be required to post a performance bond in the amount of 25% of the
vendor’s annual proposed cost upon commencement of the contract. Additionally, the vendor must have
appropriate industry standard insurance coverage. Certificates of insurance with the following minimum
coverage:



General Liability $1,000,000
Automobile $1,000,000
Workers” Compensation $ 100,000

In the alternative, the vendor may choose to provide a single limit liability policy with a minimum
amount of $2,000,000 in coverage.

The actual limits will be discussed during contract negotiation and will be subject to approval of the
State’s Risk Manager.

G. Statement of Employment: Personnel supplied by the vendor must be deemed employees of the
vendor and will not for any purposes be considered employees of the State of Rhode Island. The vendor
assumes full responsibility for the actions of such personnel while performing services pursuant to the
Contract, amendment, or purchase orders issued hereunder, and must be solely responsible for
disciplining the employee if necessary, Human Resources oversight, payment of salary (including
withholding of state and federal income taxes and Social Security), workers’ compensation, disability
benefits, and the like. The vendor will provide the state with a waiver of subrogation.

The vendor indemnifies the State against all liability that arises from the conduct of the vendor and its
employees.

H. Corporate Services: The vendor shall provide the minimum levels of corporate services:

1. A corporate level management representative must be available when necessary. Visits
will be documented and available on request.

2. The vendor’s regional manager and/or executive-in-charge of the State account (Account
Manager) must be present and available on-site for major events with advance notice from the
State.

3. The vendor will be responsible for establishing, installing, and programming computer service
systems and maintaining any local area networks related to the vendors systems.

4. The vendor must provide expert administrative, personnel advice, support and supervision as
required for the correct operation of this account. Active participation by the vendor’s regional
staff in oversight, quality assurance and special events is a requirement of this RFP. The vendor is
required to identify the qualifications of the corporate-level staff dedicated to this account, and their
experience with the temporary employment services that are offered.

5. All hardware and software, as well as personnel necessary to implement and operate such a
system, must be provided by the vendor. The vendor must clearly describe and explain its proposed
process for operating and tracking temporary employees placed in service in RIl. Costs associated
with all upgrades to an electronic operating system will remain the responsibility of the vendor.

6.  When reporting on staff assigned to the State of RI, the total number of staff shall not include
double counting whereby one individual may work 2-3 jobs but should be counted as one
employee. See Attachments 1 and 1A for the monthly reporting format. The vendor should ensure
that an individual does not work more than regular work week hours per week, regardless of the
number of jobs they perform for the State, unless otherwise agreed upon with the state in an
emergency situation.



. Accounting, Audit, Inspection and Reporting Requirements

1. The vendor shall furnish invoices immediately upon close of bi-weekly pay period. These
invoices must be submitted in a format provided by the State to ensure timely payment. See
Attachment 2 for invoice process and requirements. The vendor must retain and preserve all
necessary records relating to this contract for a reasonable period of years.

2. Rl may conduct its own accounting audits and reserve the right to conduct occasional
unannounced accounting audits of the vendor’s operation covered by this RFP.

3. The vendor may be subject to a periodic, prearranged audit of management systems, and
financial accounting practices by a representative of the State. The audit may include a review of:
performance compared with the standards contained in this RFP; service quality, attentiveness,
courteousness, operational performance from a financial perspective; other related conditions and/or
practices; management and operations systems; and financial systems and billing practices.

Upon completion of any audit, the State shall advise the vendor of deficiencies in the
operational practices. The vendor shall provide a corrective action plan within ten (10) days of the
audit report, if conditions are warranted. Failure to comply with any time limits for corrections may
result in cancellation of the Contract.

4. The vendor must maintain appropriate documentation of the operation of its services.

I.  Personnel: The vendor must be expected to comply with the State’s policy on background checks.
The results are required prior to any employee beginning employment at any facility and must be
provided to the requesting agency. A copy of the Listing of Approved Classifications and Related Job
Specifications is available upon request.

The Vendor shall be responsible for verifying that its employees are legally eligible for employment
within the United States. The Vendor shall be responsible for completing and retaining the US
Department of Homeland Security’s Form 1-9 Employment Eligibility Verification. The Vendor shall
make available for inspection by officials of the US Immigration and Customs Enforcement, Department
of Labor and Office of Special Counsel for immigration related unfair employment practices.

J. Staffing Requirements: The vendor will maintain and furnish the Contract Administrator an up-
to-date organization showing the vendor’s staff which is designated to accomplish the work prescribed.
The chart will include the names of all principal and/or key personnel by activity assigned and will be
reviewed and updated as needed, annually at a minimum. The vendor will maintain and furnish an up-
to-date list of names, phone numbers and of key personnel to contact in the event of an emergency.

K. Quality Assurance: The vendor must have a Quality Assurance Program in place that complies
with federal, State and any other regulatory agencies. The vendor is required to demonstrate that such
Quality Assurance programs are currently installed and functioning at other similar accounts operated by
the vendor. Information comparing RI to industry benchmarks is encouraged. Copies of this Quality
Assurance Program and evidence of the implementation of such program must be submitted with as part
of the proposal.

L. Complaint Management System: The vendor will work with the Contract Administrator to
create and implement a complaint management system. The vendor must be responsive
towards working directly with the temporary employees in addressing issues surfaced as a result
of this complaint management system. The Contract Administrator will be notified of all
10



complaints and resolutions, which will be documented. The vendor may provide a sample
complaint management system process.

M. Transportation and Training Costs: The State will not allow for travel for the vendor or its
employees. Additionally, training costs will be borne by the vendor or its employee.

N. Term of the Contract: The vendor should assume a 45-day implementation period between
contract award and taking full responsibility for providing temporary (staff augmentation) employees to
the State of RI. The contract will be for a three-year term. Additionally, there will be two one-year
extensions at the State’s option for a total possible term of 5 years. If necessary, deficiencies in
performance of services and/or failure to supply temporary employees in a timely manner will be
documented in writing by the State. Should a pattern of substantial dissatisfaction become apparent, the
State reserves the right to terminate the contract for cause.

O. Billing Requirements:

1. The vendor may impose a cancellation charge for an assignment canceled by an agency later than
3:00 pm on the day preceding scheduled arrival of temporarily assigned staff. Such charge is not to
exceed two (2) hours of billable time for the job category requested by the agency.

2. The cancellation charge amount is applied once per canceled assignment regardless of the length of
the assignment.

3. The vendor will not bill a cancellation charge for the dismissal of a temporarily assigned individual
who is deemed unsatisfactory by the agency.

4. The State will be invoiced by the vendor for services rendered bi-weekly. The state’s payment to the
vendor reimbursing for costs may be issued on the day of or on the day just prior to the payment to
the Temporary Personnel Staff, but only after the individual has worked the previous two weeks.

5. The State will not be responsible for any mileage incurred by the temporarily assigned individual in
traveling to or from the designated work station, nor will the State be responsible for any costs
associated with parking.

6. The contract will not be used for any form of recruiting reimbursement fees or permanent placement
fees, including payroll servicing (“employee leasing”).

7. Temporarily assigned individuals will work a regular work week as determined by the agency where
the Temporary Professional Services personnel are placed, not to exceed 40 hours.

P. Contract Administration: The Department of Administration, Division of Human Resources
(Corporate Section) shall identify the Contract Administrator and shall use all powers under the contract
to enforce its faithful performance. The Contract Administrator (and designees) shall determine the
amount, quantity, acceptability, fitness of all aspects of the services and shall decide all other questions
in connection with the services. The Contract Administrator (and designees) shall not have authority to
approve changes in the services which alter the concept or which call for an extension of time for this
contract. Any Contract modifications made must be authorized the State Division of Purchases through
a written amendment to the contract.

Q. Contractor Performance Assessments: The State may do assessments of the vendor’s
performance. The contract may be terminated for one or more poor performance assessments. The
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vendor will have the opportunity to respond to poor performance assessments. The State will make any
final decision to terminate the contract based on the assessment and any related information, the vendor's
response and the severity of any negative performance assessment. The vendor will be notified with a
justification of contract termination. Performance assessments may be considered in future solicitations.

R. Transition Assistance: If the contract is not renewed at the end of this term, or is terminated
prior to the completion of a project, or if the work on a project is terminated, for any reason, the vendor
must provide for a reasonable period of time after the expiration or termination of this project or
contract, all reasonable transition assistance requested by the State, to allow for the expired or
terminated portion of the services to continue without interruption or adverse effect, and to facilitate the
orderly transfer of such services to the State or its designees. Such transition assistance will be deemed
by the parties to be governed by the terms and conditions of the contract, except for those terms or
conditions that do not reasonably apply to such transition assistance. The State shall pay the vendor for
any resources utilized in performing such transition assistance at the most current rates provided by the
contract. If there are no established contract rates, then the rate shall be mutually agreed upon. If the
State terminates a project or this contract for cause, then the State will be entitled to offset the cost of
paying the vendor for the additional resources the vendor utilized in providing transition assistance with
any damages the State may have otherwise accrued as a result of said termination.

S. Benefits: In the event that employees of the present temporary services vendor must transition
to a new vendor(s) selected under this RFP, the new vendor shall describe its procedures to transition
existing temporary employees so that they do not lose current health care and 401(k) benefits,
particularly access to lower cost pooled health care benefits.

For this RFP, there are no specific requirements as to the benefits provided by the vendor. The
successful vendor will provide management, staffing and services on their terms, with oversight by the
State. The State assumes that providing quality staffing means having a compensation package that
would appeal to quality employees.

Section 4 — Proposal Questions & Submission*

*See page one of this solicitation

Interested vendors may submit proposals to provide the services covered by this RFP on or before the
date and time listed on the cover page of this solicitation. Proposals received after this time and date will
not be considered. The official clock is in the reception area of the Division of Purchases.

Proposals should include the following:
1. A completed and signed R.1.V.I.P. generated Certification Cover Form

(downloaded from the Rhode Island Division of Purchases home page at):
http://www.purchasing.ri.gov

2. One original and five copies of the Technical Proposal, describing the background,
qualification and experience with similar services, as well as the work plan or approach
proposed for the services needed and described within this document.

3. One original and five copies of a signed and sealed Cost Proposal. See Attachment
4 for cost proposal format.
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4. A completed and signed W-9 Form downloaded from the RI Division of Purchases
website at: http://www.purchasing.ri.gov (click on RIVIP, then General Information and
then Standard Forms).

5. In addition to the multiple hard copies of proposals required, Respondents are
requested to provide their proposal in electronic format (CDRom or Diskette). Microsoft
Word / Excel OR PDF format is preferable. Only 1 electronic copy is requested.

The Technical Proposal must contain the following sections and information:

1. Executive Summary: The Executive Summary will highlight the contents of the
Technical Proposal as well as provide the State of Rhode Island evaluators with an overview and
broad understanding of the vendor’s technical approach and ability.

2. Vendor’s Organization and Staffing: This section shall include identification of all
vendor staff and/or subcontractors proposed as members of the implementation team, and/or
corporate oversight for the temporary professional services contract. This section should include
the duties, responsibilities, and concentration of effort which apply to each (resumes, curriculum
vitae or statements of prior experience and qualification).

3. Work Plan/Approach Proposed: This section shall contain a thorough explanation
of all aspects, requirements and services required to implement the project. This section shall
describe the vendor’s understanding of the State’s requirements, including the result(s) intended
and desired, the approach and/or methodology to be employed, and a work plan for
accomplishing the results proposed. The description of approach shall discuss and justify the
approach proposed to be taken for each task or requirement, and the technical issues that may be
confronted at each stage of the implementation project. The work plan description shall include a
detailed proposed project schedule for implementation, a list of tasks, activities and/or milestones
that will be employed to administer the project, the assignment of staff members, the
concentration of effort, and the attributed deliverables.

This portion of the technical proposal should include concise information regarding the vendor’s
ability to address all portions of the scope of work. Include a description of any additional
services to be provided beyond the scope of work described herein, along with any associated
costs.

4. Previous Experience and Background: Provide the following information:

a. A comprehensive listing of similar engagements undertaken, as well as similar clients
served, providing a brief description of the engagement.

b. The company name, address, contact person, and telephone number of at least three
entities where the vendor is currently providing temporary employees.

c. The vendor’s status as a Minority Business Enterprise (MBE), certified by the Rhode
Island Department of Administration, and/or a subcontracting plan which addresses the
State’s goal of ten percent (10%) participation by MBE’s in all State procurements.
Questions concerning this requirement should be addressed to Charles Newton, MBE
Officer, at (401) 574-8253.
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d. The list of contract(s) that have been terminated along with the entity name(s) that
obtained the contract and the reasons why the contract was terminated (if applicable). The
State reserves the right to seek additional information regarding a company’s capabilities
from any source it feels is competent to provide such information.

e. Describe the organization that is capable of performing the work described herein, and
has been in continuous operation for a least the past three (3) years. The vendor must
have an organization that is financially and logistically able to handle a contract for
services with the multiple agencies at different locations around the state. The State
reserves the right to request financial information from prospective vendors.

f. A copy of all performance or regulatory violations over the past 18 months.
5. Submission Deadline: Please refer to page one of this RFP.
An original plus five (5) copies of both the Technical and Cost Proposals must be either mailed or hand-

delivered in sealed envelopes marked with the title and RFP #, the Cost Proposals must be in a
separate, sealed envelope. Send the proposals to:

Rhode Island Department of Administration
Division of Purchases, 2nd Floor
One Capitol Hill
Providence, R1 02908-5855

Note: Proposals received after the above-referenced due date and time may not be considered. Proposals

misdirected to other State locations by the scheduled due date and time will be determined to be late and
may not be considered. Proposals faxed or emailed to the Division of Purchases will not be considered.
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Section 5 — Evaluation and Selection

The state will commission a Technical Review Sub-Committee to evaluate and score all
proposals using the following criteria:

Criteria Points
Organization and Staffing 20 Points
Capability and capacity of the vendor are clearly demonstrated

Previous Experience and Background 15 Points
A comprehensive list of similar projects undertaken with the
public and private sectors, MBE Status/subcontracting Plan

Work Plan and Approach 15 Points
A clear understanding of the State’s requirements and the

results intended and desired under this contract has been

demonstrated by the vendor

Cost Proposal 50 Points
Cost proposal that reflects the percentage mark-up by hourly rate
Total: 100 Points

Proposals must receive a minimum of 35, out of a possible 50, technical points to warrant further
consideration. Proposals receiving less than the minimum technical score will not have the
accompanying cost proposals opened or evaluated and will be dropped from further consideration.

Notwithstanding the above, the State reserves the right to either accept or reject any, or all, options, bids,
proposals to waive any technicality, to award on the basis of cost alone and to act in its best interest.
Proposals found to be technically or substantially non-responsive, at any point in the evaluation process,
will be rejected and not considered further at the State’s sole discretion. The State, at its sole option,
may elect to require presentation(s) by vendors in consideration for the award.

The Technical Review Sub-Committee will present written findings, including the results of all
evaluations, to the State Purchasing Agent or designee, who will make the final selection for this
solicitation. As stated above, the State reserves the right to send clarifying questions, request interviews
and presentations, request additional financial information, contact and visit references, and/or use any
other appropriate means to evaluate the vendors and act in the best interests of the State. When a final
decision has been made, a notice will be posted on the Rhode Island Division of Purchases web site.
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ATTACHMENT 1
Bi-Weekly Invoice Format

The bi-weekly invoice process will be submitted to the Office of Accounts & Control/Operations Unit
by Monday of the pay week. At time of award of contract, minor changes may be made to the payroll
formats required. The invoice process will be completed on a CD with the following information:

File #1: Copies of all time sheets, signed by the appropriate agency supervisor.

File #2: Payroll Register: A register to pay temporary employees that will contain the following
information:

Personnel: Name, payroll end date, File No., Dept. No., and Pay Rate

Hours Worked

Earnings

Statutory Deductions: FIT, SS, MED, RIIT, RIWC

Voluntary Deductions

Net Pay

File #3: Master File: A file of temporary employees assigned to the State of Rhode Island that
will contain the following information:

Employee No.

First Name

Last Name

Department

Total Billed

P.O. Release No.

P.O. Line No.

Description

Pay Rate

Billed Rate

Hours

Total Pay

Employee Counts by Agency
Employee Totals by Agency

Total Employee Count
Total Amount Billed

File #4: Payroll Notes - Corrections to errors in previous billings

File #5 Summary of Payment (sent Bi-weekly) see attachment
DOA will make payment to the vendor the day before payroll will be issued by the vendor to the
temporary employees of the State of Rhode Island with a special account number. Therefore, if pay

days are every other Friday, DOA will make payment to the vendor on Thursday for payment to
employees on Friday.
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ATTACHMENT 2

| EMP# | FIRST | LAST | RELEASE | LINE | DESCRIPTION | PAY | BILL | OTY | TOTALBILL | DEPT |
121212 JOHN SMITH 1212333 1 COOA 21.00 2573 75.00 1,929.75 PD
323232 MARY JONES 1212444 1 DBEPIC 24.86 3045 70.00 2,131.50 GCD
454545 ROBERT BROWN 1212555 1 1A 25.00 30.63 80.00 2,450.40 SP

*The Pay column contains the hourly rate the employee is paid
*The Bill column contains the hourly rate the consulting company is paid
*The Total Bill contains the total of the Bill column * QTY column

*The Release column contains the PO Number
*The Line column contains the PO Line Number

Upon import into the billing system, the quantity above is subtracted from the quantity ordered for the matching po & po line number
The column headings must be in the exact order as above, and the column headings must be labeled as shown above
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ATTACHMENT 3
Cost Proposal Instructions and Spreadsheet

Vendor should submit Cost Proposal in the format similar to that in Attachment 5. The
Title, and Wage Rate are identified and you are asked to enter the Billable Rate for the
total category at the bottom of the category.

There are a number of positions that are assigned to different shifts, such as a hospital
setting. The vendor should provide costs for the three shifts.

The vendor may submit as many cost proposals as necessary to reflect potential options

The Vendor should refer to Section 2 of the RFP for detailed information
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ATTACHMENT #4

COST PROPOSAL CERTIFICATION

VENDOR NAME:

The price(s) quoted in this cost proposal are firm and fixed for the duration of the
initial term of the Contract. After the initial term of the Contract, if the Contract is
renewed, the pricing may be adjusted up or down based on market conditions only
with the mutual agreement of the vendor and the State. Pricing shall be adjusted
up or down using then current market data supplied by the ERI and adjustments to
changes in state and local taxes, unemployment and workers compensation fees,
and the transaction fees portion of the percent markup rate.

Transportation, travel time, and other related expenses are not to be charged
separately to the State.

Authorized Signature Date
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ATTACHMENT 5

(This spreadsheet must be included with the Cost Proposal section and used to provide the proposed cost
for each or all of the categories. Each category has a box for the proposed percentage rate (overhead and
profit). Additionally, there is a Total Rate box at the bottom if a vendor is bidding on all five categories.)

TOMPORARY CWPLOT I STAFFHG Active Tides

SACTIVE TEMPOIARY EMPLOYEE TITLES
EFFECTNE Baptamber 4, 2008
SINOT pabrasinticne sddes ——a @104

Bof el s P %TF
o Serrph Wk Parisd Ve Pariod (2 |[Hoors workas ©
| nBEs EsLs Tozh Thila Irchsicunl s Wags 12 i Salary Maisj
MEDICAL'DENTAL
AUD-ESH Audiciogist -Eleanor Shatsr Hoxokal | 1 1 5 F250.00
EF Bekasioral chalogist H 1 12 SE£4.00
BEN SFEC Seraiks Specialst ¥ $0.00
COTA-SFD C :rﬂ::l Ooivpational Therapy Assistant - Scheod for the : - -
COTA Caifizd Oocupational Therapy Assistant (COTA) 1 3200 1 ar E1,184.00
[ ] Chemical Dependency Professiona ¥ 4500 1 28 %1,260.00
CCEFVE -E,-.le‘ Clinical Revizaer - Fhysklan (Vooationa < : e £3038.00
Sehakii@scn]

CE-CASER |Chief Psychaloglst - Case Review ¥ 1 70 I
CCR-EW Clnlcal Caze Reviewer - Soclal Waork ] 3 1B6E 7,
CE-DNT mwer - Dentist ¥ 1 2 F120.00
CE-DNTVR ewer - Dentist (Vocational Rehabilafon] 1 P 12.6 5815.00
CE-FT mwear - Physical Theraplst ] $0.00
CE-FHYS Zinicy ewer - Physichn ¥ €000 S0.00
CEFVED-S [+ r.I:.:{ _5. mwear - Physicln ('Wocabonal Rehabitabdon) T =301 3 24 2 337.00
CERVEAL.T ; ] ss.00 3 55 §2,080.00
CEEVESE -.:;:!r::ar'::-few:r- Fhysiclan (ocabonal Rehablitabdon) : ==o1 4 - £5EsE.on
P CAnlcal S ;Irj-é":-c:ll:; :.|r;|;:-'. andior Sp=ech : s2.00 4 2 s0.00
CE-EVELE "";L;: "f :_'r’f' andfer Speech 3 s5.00 50,00
cezsLoar |70 "':;L;:';‘;f" andfer Speech 3 ss.00 3 143 $5,294.00
DNT & Dental Azziztant H 14.00 1 ] 50,00
OH Ce=ntal Hygl=nist 2 Z5.00 1 11 S27E.00
ODH ACT Ce=ntal Hygl=nlss (AT ] .00 2 140 4,200,100
DENTIST Ceniist 1 s0.00
D ACT Ce=ntist (AT S 13 145

DNTESH Ce=ntist-El=anor Slaker Hospial (E2H ] s0.0a . 52

DE Ciagnostic Evaluaior 3 1 7.5

OIET ChefHan ¥ Z 114 52,850,100
DIET-ZU Coettan - Zamoarano Unit 2 1 10 F300.00
DTE Cwurm Therapy Speclalst 4 2 B $210.00
EKC TECH |ENG Techmiklan ¥ 1 54 F973.00
EXF THEE |Expresslve Thamapist 1 500 P ar £1,295.00
FEF-ESH Forensic Psychlalrist-Elzancr Slaler HosoEal (ESH) ] [ ulah] 1 &1 E4,100.00
¥V Functional ¥islon Specialst 2 30.00 z 113 E3,390.00
HA1Ll H=aknh Analyst ] =z &2 4 Rl §7,542.20
HA I =e=ahn Analyst 1 5.2 Z 148 4,413,358
BEOQC =e=alh Care Qualky ConsuBani 4 [ ula ki | 1 a S0.00
HCEA He=alh Care Syst=ms Anchisct ] s0.0a 1 5 Fr&0.00
HIA =e=alnh Insuramce Analyst 1 Z0.00 S0.00
HII He=afh Insurance krkem ¥ 1 30 F450.00
HEF He=aln Systems Financing Consultant ¥ 1 32 £2,200.00
L51 Laiborafory Speclalst ¥ 1 a 50.00
LEN Uc=nsed Pracfical Murss ¥ 3 T4 §2,220.00
RICF Medical Clalms Processar [ 1 70 £1,400.00
D fdiedical Doschor ] $0.00
MO dical Dochor (Night Coverape) 2 4 o S0.00
BID2 d=dical Dochor 2 ] 4200 1 a $0.00
MEI usic Enleriainer | ¥ 12,20 1 2.5 $45.00
ME II Music Enteriainer | 1 £0.00 1 10 S600.00
NEURCEREY |Ne=urcosychologlst ] s0.00 1 56 §2,800.00
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FrI7
Tag
Aol el Paid = “:l“.
0 Serrphe VWork Pansd Wik Pariad (2 || Howrm worked ®
Tiila u FigE | w Sulury Hass)
NE-GEN Murse Praciboner [Sensal) ¥ 47.00 3 50 52,350,000
T Zcoupational Themapist H 47.00 = 1125 &5,287.50
FEESONA  |Farzonal Aftendart'Cerifed Mursing Assistant H 13.50 50,00
FET THER |[Fef Theraplss ¥ 7=.00 1 a 50.00
FHAELIA Fhammacist i 4200 s0.00
FT Fhyskal Therapist ¥ 47.00 = 165 &7, TEE.00
F-DONLEY |Frysklan (Denley Certer) 3 g5.00 1 a2 B3, 740,00
FOF GEN Frimary Care Physiclan (Gepsral) ¥ s2.00 2 53 &3, 01E.00
FEYVCH Fsychiafrist ¥ i0d.00 1 120 £12,000.00
FEYCHESHE |Fsychiairist-El=anor 2later Hospllal (E3H ¥ e elali ] 1 T2 =7,200.00
FEYCH-E Faychaicgis! - Home-Based Review 3 7s.00 s0.00
FSYCH-ME |Fspchoicgist Mertsl Heallh -Sount 3 4558 s0.00
FHI Fubic Health Intemn 3 S0 50.00
RI-ALT Radiokegy Techneloglst - AC H 2200 1 30 S7TBO.00
RI-ZU Sadiolegy Technologlst - Zambaranc Unik ¥ 2200 c | a7 $5963.00
RN Reglstened Murse 3 3825 4 g7 2IT0ZS
EN.MCE So=plstered Murseifdedical Case Seviewsr ¥ 40,00 30.00
REHAE C R=habliafen Counsslor ¥ 4500 1 50 §2,250.00
RII Respiralory Theraplst 3 .00 14 22 &65,600.00
RET O soiratory Theraplst 2 321.00 2z BB &2,108.00
RT OI soralory Theraplst 3 3150 0 925 £23,137.50
RT SUFYV Sesoiratory Theraplst Superadsor ¥ £ .50 1 5B 52,024.00
SFEECHP Spesch Faihaloplst 3 42.00 S0.00
SEF-ESE Spesch Faihaloplst - El=anor Blater Hoapilal (E3H) 3 47.00 2 £7 §.2,208.00
STEP-LC Subsflube Frysician (Dorley Cender) ¥ 700 1 a S0.00
MNEAYTECH |X-Ray Techmologist L 18.00 50.00
MedicslDeneal FROPOSED OVERHEAD AND PEOFIT RATE---mmeomeeee- ™ $122,020.81
Tal
LRSS SR P B 'T:F
0 el ek Wk Pl |[Hours worked T
T e Thils u Wngs ] ek Salary Mass)
TEACHERMIMNETRUCTORSINETRUCTIOMNAL AIDES

ARTS L Art Instnactor ¥ 3500 4 12 $420.00
=1 Sarber Instrucher H =00 1 10 $250.00
BI1 Sarber Instrucher 2 H 2000 2 £4 §1,620.00
A Campeniny Alde 3 15.00 1 3E $525 00
ESL TES Engllzh as & Second Language (21 Tesier ¥ 12.00 1 B2 #1,152.00
EDEXM |3EC Examiner i 1£.00 2 2 $720.00
INTERFR ri=TrElEr (3ign) 3 2500 S0.00
L CME Libraran/CME Coordinator ¥ =00 1 I8 §1,365.00
LIST Long Term Subsfilube Teacher 51 POdciay 50.00
FOET Fer Diem Subsilube Teacher 31 00¢ctay 30.00
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Totw
e pat
Aol ks P s nn
0 Serrpha Work Parisd Porid (2 i Howrs wearkad =
Tiils & Fiags |32 e} Salury Mais)
FTEFS Fryskcal Educabon Program Bpeciallst ¥ 25,00 S0.00
FEL Fost 3econdary Insinachor ¥ 2=.00 4 o S0.00
RETE Se=ader Tor = Eling ¥ 1z.00 3 B3 $99E.00
READTUT |Re=ading Tulor H 1 an E1,000.00
SERL 2mall Engine Repalr Instruciior ¥ 3=.00 F0.00
STETIIR Subsflute Teacher 30+ days) SB5.00May = B0 carys E4 25000
TEACHEER |Teachsr k4 Z4.00 & 58 §1,392.00
T-TC Teacher - Juvenbe Cormectons ¥ 3 54 52,820.00
TEACHSE |Teacher{Speclal B4 ¥ S0.00
TA IR ¥ 4 238
Tas 5 2 72
TAASPED cial Ed} H
TR 4 1F Trarsiional Akie (2= y=ars) ¥ & 100 $1,500.00
VIFI "ocadonal Intern Program Instructor H 1 20 5700.00
WEDIE ¥ Z0.00 F0.00
cherzIns v Inzere al Addes SED OVEREHEAD AND PROFI
TeacherzIn Inzrrucoonsl Aides FROPOSED OVEFRHEAD A 3350 T o oo
RATE —-- -
Talw
et par
Ao ket il s P 1 nn
el Vel Wk ferisd  |iHours werkad T
Titls Imdisidunls Hags Phiind |22 | k) Salury Muis)
TECHMICAL
COMIPUTE |Compulter Programmer H 20.00 S0.00
ErAL Data and Applications Assistant H Z5.00 Z 12 &3,200.00
DCRCS Ciala Collection Gualty Controd Speclalst ¥ 34.19 z 1326 &4,307.54
DEDI Cata Entry Operabor 2 ¥ 12.00 BEE: §10,620.00
DALl Cixla Marager 1 ¥ 12.08 F0.00
DAL Cata Mansger 2 H -0 E; 1432 £3,243.28
i Ciala Processor 2 ¥ 1z.00 1 0.00
DFd Cata Processor 4 ¥ 14.00 s 24 £3,374.00
L5-WC Location Scout-Webmaster Consullant 1 12.50 1 60 Sr50.00
FAL-CREAC Froj=ct Manager [DRACLE] ¥ el ] | B0 &4,000.00
51T 5¥E Bupsn/isor Informabion Technokgy 2 1 30.78 1 o S0.00
Technical PROPOSED OVEREHEAD AND PEOFIT RATE -—=| ) $I8,8E.22
Talw
e par
Aol il s P 1 nn
o Parlcder Wk Wikl Petisd |[Hours weorkes ©
|nmerEss Ten Tl Incawiziuals Aags o) (22w ) ] Salary M)
CLERICALPROFESSIONAL
FA. Flscal Assistant ¥ 100 z 103 %1,545.00
YV Flacal Verfzr H 11.00 | 17 5187.00
MICA-TA aster Cooperative Agreemeant-Fiscal Asst. 1 12.00 1 30 FE40.00
FOA Fress Office Manager ¥ 1200 1 70 £1,330.00
TITETENT | CoMm S ety o DesT & Han
PA-CDEE | oo - 3 z2.00 1 26
FAl Frogram Azsisiant ¥ 1E.56 & 280
FA I Frogram Assisiant 2 H 12.00 3 158
TOUTET CooraITAILT AESIErvE | ELT gy FLLBss -
PO-ATAY  |o i yTac H 500
FC-FAC Frogram Coondinator-Faciiator ¥ 4000 z B3
FAL I Frogram Manager H |
AL T Frogram Manager ¥ (1 a7
FE& 52 Frogram Specialst H ] 53E
RECEPT S ortkonikst ¥ 1 28
Clerical Profezsional PEOPOSED OVEREEEAD AND PROFIT FATE —— - )
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Aol s P 1=
0 Sarrpha Werk Parizd i Hioers szrkad
|smEnEsa Tazn Thils Inchuicuals Aags 12wy Salary Mais)
MISCELLANEQUS
A4 ATAP :::::I.IJT:G:::;““" = Assisivwe Technology Acosm 5 1500 50.00
ATEM ASMG Ant-Teronsm Progranm Manager & 2550 S0.00
ATELI-Z ARMG Antk-Teronsm Program Manager || ¥ Is.00 F0.00
ABNG S ARMNG Securily Guand & 10,00 S0.00
ABNG 8C1  |ASMG Securlly Guard ¥ 1500 S0.00
BEES Susiness Syslems EMcency Spacialst ¥ 2=.00 1 &0 £2,100.00
L= (C-aresr Coardinator ¥ Z0.00 1 :h] &1,600.00
CASA VO CABA Volunizer Coordinaior ¥ 1731 1 BS £1,125.45
AL DO (Caze Manager - Drug Court & 3 210 =2, 615.80
CED Tkt Financlal Oficer ¥ 1 11 £4,204.00
COMMMOR [Commurications Manager ] 1 28 1,680.00
oL Cammurity Cutreasch Lisison ¥ 1 3 $33.00
CO0A Coammurlty Culresch O®ice Azsisiant ¥ 1 75 £1,655.00
CWIC ‘Commurity Wark imoerives Cocrdinator & Zz 7 #1,750.00
CCA Coondinator of Consumer Affalrs ¥ s0.00
CULDNAR  |[Culnary Alide & 1 54 581000
DEE FIC Fublc Informatian Coardinaior ¥ 2488 1 70 &1, 74020
DEFA Comes| =paredness Frogram Assistant S Z2.00 $0.00
DEFEA 2 Ceornes| sparsdness Frogram Assistant 2 ¥ 500 = 330 §3,250.00
DFFA 3 Comestic Freparsdness Frogram Assistant 3 4 =00 S0.00
oz Edlbor 2 2 40.00 S0.00
ED 3 Exlbor 3 ¥ 4500 1 a0 $900.00
ELECT5F |Election Speclaist ] 1 ] S0.00
ESSM Elecinoric Security System Manager H J0.00
ESST Elecironic Securly Bystem Techriclan ¥ 50.00
FOA Facilies and Cosrafons Assistant 3 z 140 §2,100.00
T Flre Satety Imspachor ¥ 1 55 §2,065.00
A-FA ‘Grant Adminlstrator - Flscal Assistant & z 112 $2,800.00
o ASST iGrant Azsisiant ¥ 1 e $560.00
CPE ‘Grants Froject Speclaist Varies per grant 5 336 0.0
Granis Project Spacisist £ 1 70 £2 450.00
|Sranits Froject Speciaist ¥ 1 a3 $495.00
‘Granls Froject Speclaist 3 1 30.00
‘Srants Froject Specialst & 1 35 &1, 672.00
Grants Froject Speciaist £ 1 28 5280.00
Granis Project Spacisist £ 1 56 £1.17E6.00
Granis Froject Specialisi 5 i S0.00
|Sranls Froject Speciailst 5 1 70 1, 680.00
|Srants Froject Speciailst ¥ 1 A0 £1,40C.00
HO =earing OMo=r ] P 190 $5,650.00
HACC Hospital Adrinistrative Complance Consulant ¥ 1 ] $2,100.00
LEY rizligence Analyst ¥ P 160 £4,00C.00
IFDS rweniony and Froprietary Datoazs Spechllst 3 F0.00
INVESTI rrvestpaber ¥  [als] F0.00
NV 2 rrwestpabor 2 3 15.00 4 14E $2,130.00
JETA WJr. Tickes Accountan ¥ 1219 S0.00
MIATL 55 Wil Suppor Speclalst ¥ 1 70 %2,100.00
LILLF W.apping and Maodemization Planner ¥ 1 BO £1,740.00
MI5E Markeling Suppert Spaclalist % 10,00 3 a2 2420.00
FARALEG |Faralzpal Support Aloe & 16.00 S0.00
FA-OC Froject Archklst {Outreasch Coordinator 4 24.78 1 Ta E1,732.E0
FC-FF Froject Coordinator (Fiscal Fhnzss) ] 1 B0 1,580.00
POCE Froj=ct Coordmaton'Community Sersices ¥ 30.00 F0.00
FD CEANT |Froject Direclor - Grants vares per grant 1 B2 30.00
Project Direclor - Granis 5 2=.10 i 54 £2 438.40
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FLL-FF Froject Manager [Flscal Filness) H E2,887.50
FEC Froj=ct Bervices Coordinabor ¥ &1,025.00
FIO-50 Fubdic informeation Cificer - S0t Anniversary H S0.00
FIOZ Fubdlc Irformetion Cificer 2 ¥ $0.00
RA-LF Resource Assisiant-Lead Froject H $961.80
SBUSDR School Bus Driver ¥ $0.00
SR DNV Sardor Invesiigator ¥ 522500
SM-ERISK |Zenior Manager- Emenging Risk H E1,350.00
SCII T Boclal Casemorker I {CATA) ¥ E1,425.00
SCIO Soclal Caseworker H S0.00
551 Survellance Speclalst 1 ¥ $0.00
551 Burvellance Epeclallst 2 S0.00
TACC-LF  |Technkal Assstance Cenler Coordinator-Lead Froject E1,538.60
TACCT Thkket Accountant $0.00
TC-C8 Trarsitional Coordinater -- Commanky Service H0.00
Mizcellaneons FROPOSED OVERHEAD AND PROFIT REATE ——- = #52,108.85|
Zample Type of E-FNeekly Paynal $358.700.62

Total FPROPOSED OVERHEAD AND PROFIT RATE (If biddizg o= all
Categories)

LEGERD:

“par day” rabes or




Attachment 6
Similar Master Price Agreements and Contracts

The RFP is intended to work in conjunction with existing Master Price
Agreements and not replace them. Information on these other MPAs listed
below, including the rates, may be found on the purchasing website at
http://www.purchasing.state.ri.us/.

MPA 157 (Personnel Services - Temporary)

Paralegal Principal Clerk Stenographer
Legal Assistant Clerk Secretary

Teller Data Entry Operator

Clerk Word Processing Typist

Clerk Typist Reconciliation Clerk

Senior Clerk Fiscal Clerk

Senior Clerk Typist Laborer

Senior Clerk Stenographer Telephone Operator

Principal Clerk Information Services Technician

Principal Clerk Typist

MPA 230 (Computer Tech Support/Systems Analysis/Programming)

Programmer Team Leader

Tester Software Process Engineer
Program Manager Quality Assurance Specialist
System Specialist System Administrator
Functional Architect Database Administrator
Product Specialist Help Desk Support
Technical Writer Data Entry Operator

Technical Architecture Specialist

MPA 266 (Temporary Construction Inspectors)
Temporary Construction Inspector

Temporary Construction Record Keeper

Temporary Construction Electrical Inspector

Temporary Construction Materials Inspector
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