
 

State of Rhode Island 
Department of Administration / Division of Purchases 

One Capitol Hill, Providence, Rhode Island 02908-5855 
Tel: (401) 574-8100   Fax: (401) 574-8387 

 

 

ADDENDUM #2 
 

                                                             

RFP #7458070    TITLE:   TEMPORARY PROFESSIONAL CONTRACTOR SERVICES 
       FOR THE STATE OF RI (MPA #393)                
         
OPENING DATE AND TIME:  10/25/12 AT 10:00 AM   
 

 

 
RFP # 7458070 – Vendor Questions – Addendum #2 
 

1. Who is the current incumbent/vendor (s)? 
 

• ADIL Business Systems 
 167 Madison, Avenue, Suite 305 
 New York, NY 10016 

 
They also have a local Providence Office located at: 

• ADIL Business Systems 
2 Regency Plaza, Suite 17 
Providence, RI 02903 

 
2. Are any of the current contract and your current vendor’s temps 1099 employees?  

 
NO…all of these individuals are employees of ADIL Business Systems. ADIL is 
responsible for paying their wages as well as FICA, Unemployment Insurance, 
Workers’ Compensation and any other applicable employment taxes. 

 
3. Does the current contract allow 1099 personnel or they must they be an employee of the 

vendor and the vendor would be responsible for payroll taxes, workman’s comp, and all 
other employer federal and state payroll requirements?  

 
These are W-2 employees of the vendor company. Additionally, an answer to this 
question is addressed on pg #4 in Item #7 of the RFP which states: 
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“It is intended that an award pursuant to this RFP will be made to a prime vendor, 
or vendors in the various categories, who will assume responsibility for all aspects of 
the work.  Joint venture and cooperative proposals will not be considered. 
Subcontracts are permitted, provided that their use is clearly indicated in the 
vendor’s proposal, and the subcontractor(s) to be used is identified in the proposal.” 

 
4. Will the new contract allow a vendor to provide 1099 subcontract personnel? 
 

See question #3 above.  
 

5. Must the vendor have an office in Rhode Island prior to submitting a bid? 
 
The proposing vendor must have an office in a location that allows them to meet the 
requirements of the RFP. The review team may consider the convenience of the 
location as part of their technical review of the proposals. 
 
 

6. Upon award, will the vendor need to establish an office in Rhode Island, or can all 
support be handled remotely from the vendor’s out of state headquarters?  Besides the 
assigned periodic account management reviews with the state Contract Administrator. 
 
See response in Question #5 above 
 

7. What has been the annual spend for each of the past three years? 
 
It is somewhere between $12 million to $14 million annually.  More information is 
posted on the Accounts and Controls website at: 
http://controller.admin.ri.gov/Communications/ADILPaymentReports.php and 
review each of the pay reports or the Summary document. 
 

8. How many temps were used in each of the past three (3) years? I see the hours on the 
spreadsheet, but we would like to know the personnel count.  
 
The Accounts and Control web site: 
http://controller.admin.ri.gov/Communications/ADILPaymentReports.php 
has specific information for each payroll payrolls from July 2010 through 
September 2012 identifying such specific information on a bi-weekly basis. It should 
be noted, however, that some individuals may work more than one job so the 
numbers offered on this page are for Job Titles paid during that payroll cycle. Also, 
see Pg 2 of RFP that states that there are “approximately 300 temporary workers on 
this contract”.) 

 
9. Have the current pay rates, bill rates and mark-up been the same for the contract since the 

2007 award? If not, please provide the rates for each of the past five years? 
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The rates paid to the individuals have not changed during this time period. The 
Mark-up rate charged by the different vendors did change as stated in question 10 
below.    
 

10. Who sets the job classification pay rates? Can the new vendor provide new pay rates? 
 
The rates of pay were rates paid to the individual from 2002 when Data Logic first 
took over the contract. We paid Data Logic a 17% markup on the rates of pay.  
Smart Staffing took over the contract on an emergency basis for a short period of 
time and we paid Smart Staffing a 22.5% markup on those rates.   The State issued 
an RFP and ADIL won the contract in 2007 at a 16.7% markup (all the time the 
rates of pay paid to the individuals remained the same.)  Any new job classes with 
rates of pay that were part of Federal Grants were used. Any other classes that were 
added during the time of the contract were reviewed by our Merit Selection and 
Classification Unit to ensure that the rate of pay identified was commensurate with 
the duties being performed. (The Merit Selection and Classification Unit would 
perform a Salary Survey, if required, to ensure that the rate of pay as presented was 
proper.   It was the Vendor who identified the markup that would cover wages paid 
as well as FICA, Unemployment Insurance, Workers’ Compensation and any other 
applicable employment taxes. 

 
This present RFP differs form that paradigm as the State is now asking the vendor 
to provide it with a “fully-loaded rate” which means that they can pay their 
employee whatever they wish provided that it is at least minimum wage. 
 

11. What have been the pay rates for the job classification for the past three years? 
 
See Question #9 and #10 above 
 

12. On page 2 of the RIVIP Section-3 Award determination, it states the contract will be 
awarded to the lowest net price, but page 19 of the RFP it states the award will be made 
by a scoring evaluation, which one is it? 
 
See Pg 2 of RFP which states: 
“This is a RFP, not an Invitation for Bid:  responses will be evaluated on the basis of 
the relative merits of the proposal as provided herein, in addition to cost; there will 
be no public opening and reading of responses received by the Division pursuant to 
this RFP, other than to name vendors who have submitted proposals. 
The Cost Proposal is only reviewed after the Technical Review. The Technical 
Review is worth sixty (60) points and a vendor must receive a least forty (40) points 
in that Technical Review before the Cost Proposal is even reviewed.  This is a 
competitive negotiation process through the issuance of an RFP and is not a 
competitive sealed bid based strictly on cost. 
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13. Can you please provide a public copy of the 2007 contract winner bid response? 
 
See attached.   
 

14. Must the bid response include the MBE plans and the identified MBE’s that will be 
working with the prime contractor? 
 
Please refer to Pg 5 as well as the MBE website www.mbe.ri.gov or contact the MBE 
Office with questions.  The MBE plan is required only for the vendor or vendors 
who are tentatively selected to be awarded the contract.  The State will notify the 
vendor or vendors in writing of tentative selection.  
 

15. Can the MBE 10% requirements be completed by services purchased e.g.; Background 
services, rent office space and 1099 job classification contractors? 
 
Please refer to Pg 5 as well as the MBE website www.mbe.ri.gov or contact the MBE 
Office with questions. 
 

16. Can you provide more information on the usage of MBE requirements for this contract? 
 
Please refer to Pg 5 as well as the MBE website www.mbe.ri.gov or contact the MBE 
Office with questions.   
 

17. Please provide all approved job classifications specifications/job descriptions for this 
contract? 
 
Please see attached documents. 
 

18. How many of the current temps will be transitioned to the new contractor?  
 
This is up to the vendor winning the solicitation. The vendor needs to ONLY supply 
the State of RI with fully-loaded rates and the demonstrated ability to meet the 
requirements of the RFP. Hence, the vendor must be able to supply individuals to 
the State at whatever rate is provided to the State. Where the vendor gets those 
individuals is up to the vendor. 
 
Upon award, the State would work with the vendor or vendors in the transition 
process by providing access to key areas to recruit individuals who are currently 
providing contractor services.  Any employment activity has to be handled by the 
vendor and not the State. (The vendor needs to verify I-9 information and whatever 
other employment information is required. The State cannot be a party in the hiring 
process as these are not State employees. 

 
19. If an employee that is driving a government vehicle and gets in an accident, will the State 

or the contractor’s insurance be responsible for any claims? Keeping in mind that the 
vehicle belongs to the State and insures it. 
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It appears that the contractor will be covered for auto liability while driving the 
State’s vehicle with State permission. The contractor will not be covered if he/she is 
injured in such an accident. The contractor should be covered by the workers’ 
compensation insurance of the personnel services vendor. 
 

20. Backgrounds – Must they all be done through RI Department of Attorney General’s 
Bureau of Criminal Identification or via the contractor’s service provider? 
 
In addition to any other requirements, the vendor’s responsibility is to do BCI 
check through the Rhode Island Attorney General’s Office. The website for more 
information is http://www.riag.state.ri.us/bci/records.php.   
 

21. If; backgrounds must be done by RI government, what are the fees charged?  
 
See answer to #20. 
 

22. What is a CORI check?  CORI stands for “Criminal Offender Record Information.”   
 
The vendor shall perform all appropriate background checks on a state and 
national level through the Rhode Island Attorney General’s Office and shall identify 
to the hiring manger any issues involving a contractor. 

 
23. Must the identified two vendor staff members be in an office in Rhode Island? 

 
Once again, see Question #5 

 
24. Please provide additional process information as to how the online timesheet needs to 

work, since the State requires that a timesheet be signed.  
 
On page 9 of the RFP, it states: “The State encourages an electronic internet 
solution for the submission of work hours to be provided by the vendor.”  Time 
sheets are not required to be submitted online.  However, the State will work with 
the vendor on an online submission process of time sheets that includes a 
verification process, if such a process is in the best interests of the State and makes 
sense from an efficiency standpoint. 

 
25. Are any of the security job classifications need to be armed guards or personnel?  

 
Some of the security positions state that the individual must be able to be certified to 
use non-lethal weapons, including TASER qualified. They all state that the 
individual must be eligible to gain Secret Security Clearance. 

 
26. To better understand the impact of the cost related to the vendor, should the State switch 

payments methods. Please provide an explanation of the State’s I-supplier portal process. 
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The RIFANS Supplier Portal is an internet interface by which suppliers can view 
their purchase orders, invoices and payment status. Suppliers can also maintain 
their account information such as address changes and maintain their contacts. 
  

27. Must the Performance Bond be included with the bid response? 
 
No. The performance bond is required upon tentative selection. 
 

28. Regarding page 1: Performance Bond requirement of 50% of the proposed annual cost 
seems incredibly high (over $5,000,000). Can this number be revised? In the 2007 RFP 
the performance bond was set at 25%. This will drastically affect the price of the bid. 
 
In the past both a Performance Bond as well as a Letter of Credit was required. 
Because there is no Letter of Credit requirement, the Performance Bond 
requirement was increased.  
 

29. The RFP states that unlike the previous solicitation, the vendor is required to propose 
fully loaded rates for each position. Does that mean that wages paid to the temp 
contractors can be changed and thus arriving at the lowest proposed fully loaded rate? 
Allowing pay rates to be altered by the proposers for the purposes of bidding could be 
very problematic to state agencies due to the inevitable high attrition resulting from 
lowered pay rates.  
 
Yes, this present RFP differs from the previous paradigm as the State is now asking 
the vendor to provide it with a “fully-loaded rate” which means that they can pay 
their employee whatever they wish, provided they pay at least the State’s minimum 
wage.  It is the vendor’s responsibility to provide contractors to the State at the 
fully-loaded pay rates proposed by the vendors. These individuals are contract 
workers and not state employees. It is up to the vendor to obtain their employees at 
rates of pay that are competitive.   
 

30. MBE goal is listed at 10%- Does this mean the awarded vendor(s) shall be required to 
subcontract 10% of the total amount if they are not an RI certified MBE?  

 
Please refer to Pg 5 as well as the MBE website www.mbe.ri.gov or contact the MBE 
Office with questions.   

 
31. Regarding the establishment of Escrow Account, how would we itemize any additional 

cost should the State decide to go on the alternative reimbursement method of 30 days?  
 
On a separate line, please state the additional cost for alternative reimbursement 
within 30 days if any.  Please identify the line with something like, “Additional cost 
for payment process for reimbursement within 30 days.”  

 
32. Regarding Section R, Can you please explain how the State will respond to the new 

health care plan (aka. Obama Care) that is scheduled to go into effect as of Jan 2014? 
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Will the State pay the additional rate for the temp contractor for his/hers medical benefit? 
This would affect the total cost considerably for each temporary worker because its total 
cost is unknown at this time. 
 
Once again, the answer to this question is that these individuals are employees of the 
contractor(s) who win this award. It is up to the vendor to determine the “fully 
loaded rate of pay” that will cover all their expenses during the term of this 
contract. The State only reimburses for hours worked by these vendor employees on 
State of RI projects. The state pays no other costs during the term of the contract. 

 
33. In regards to the following on page 12, “5. All hardware and software, as well as 

personnel necessary to implement and operate such a system, must be provided by the 
vendor. The vendor must clearly describe and explain its proposed process for operating 
and tracking temporary contractors placed in service in RI. Costs associated with all 
upgrades to an electronic operating system will remain the responsibility of the 
vendor.”And“3. The vendor will be responsible for establishing, installing, and 

programming computer service systems and maintaining any local area networks related 

to the vendors systems. Is the State saying all sites where temporaries are present must be 
provided with hardware and software? NO.  Or is this referring to company resources, 
which are typically managed in-house? YES. 

 
34. This question is in reference to RFP# 7458070 Title: Temporary Professional Contractor 

Services For the State of Rhode Island (MPA-393).  I was wondering if it would be 
possible to get job descriptions for the following categories: 
Teachers/Instructors/Instructor Aides, Technical and Miscellaneous.  Should this not be 
possible, could you please provide for further clarification of what types of positions 
would be staffed under Miscellaneous.   
All of the Job Titles are identified in the attachments found in the RFP document. 
(See Question #17 for further information concerning this matter.) 
 

35.   I am inquiring about RFP#7458070.  Could you please tell me how long this temporary 
contract would be for, how long would the candidates work for the State?   
The candidates would work on State related projects to fill a need. Some of these 
positions are grant-related positions; hence, the individuals would be needed for the 
term of the grant. Other positions are more long-term while others are more short-
term. However, the duration of the entire contract is for three (3) years with two one 
(1) year extensions possible for a total contract period of potentially five (5) years. 
 

36. What exactly would they be doing and in what department?   
 
See the attachments to this RFP for a complete listing of job titles and see the 
Accounts and Controls web site at:  
http://controller.admin.ri.gov/Communications/ADILPaymentReports.php  
as this site identifies which titles are used by which departments. See Question #17 
for Job Spec information 

 

 









































































































































































































































































































































Category ABBREVIATION Title
 PROPOSED WAGE (per hr with 

Overhead) Hrs billed in FY11 

TOTAL POTENTIAL $$$$ AMOUNT             
(Based on FY11 usage)                       
Not necessarily typical COMMENTS

1 AUD-ESH Audiologist -Eleanor Slater Hospital (ESH)                         $                                            -   164  $                                                       - 

1 BS-RISFD Behavior Resource Specialist - RI School for the Deaf  $                                            -   2681  $                                                       - 

1 BP Behavioral Psychologist          $                                            -   312  $                                                       - 
1 BEN SPEC Benefits Specialist  $                                            -   0  $                                                       - 
1 CM-DC Case Manager - Drug Court  $                                            -   3234  $                                                       - 

1 COTA-SFD Certified Occupational Therapy Assistant - School for the 
Deaf                                                                                       $                                            -   0  $                                                       - 

1 COTA Certified Occupational Therapy Assistant (COTA)              $                                            -   1199  $                                                       - 
1 CPNP Certified Psychiatric Nurse Practitioner  $                                            -   216  $                                                       - 
1 CDP Chemical Dependency Professional                              $                                            -   728  $                                                       - 

1 CCR PVR Chief Clinical Reviewer - Physician (Vocational 
Rehabilitation)  $                                            -   2035  $                                                       - 

1 CP-CASER Chief Psychologist - Case Review  $                                            -   1376  $                                                       - 
1 CCR-SW Clinical Case Reviewer - Social Work  $                                            -   0  $                                                       - 
1 CR-DNT Clinical Reviewer - Dentist  $                                            -   0  $                                                       - 

1 CR-DNTVR Clinical Reviewer - Dentist (Vocational Rehabilitation)  $                                            -   20  $                                                       - 

1 CR-PT Clinical Reviewer - Physical Therapist  $                                            -   0  $                                                       - 
1 CR-PHYS Clinical Reviewer - Physician  $                                            -   0  $                                                       - 

1 CRPVR0-3 Clinical Reviewer - Physician (Vocational Rehabilitation) 
(0-3 years)  $                                            -   1046  $                                                       - 

1 CRPVR4-7 Clinical Reviewer - Physician (Vocational Rehabilitation) 
(4-7 years)  $                                            -   1535  $                                                       - 

1 CRPVR8P Clinical Reviewer - Physician (Vocational Rehabilitation) 
(8+ years)  $                                            -   3671  $                                                       - 

1 CRPSL0-3 Clinical Reviewer - Psychologist and/or Speech Language 
Pathologist (0-3 yrs.)  $                                            -   1931  $                                                       - 

1 CR-PYSLP Clinical Reviewer - Psychologist and/or Speech Language 
Pathologist (4-7 yrs.)  $                                            -   1061  $                                                       - 

1 CRPSLO8P Clinical Reviewer - Psychologist and/or Speech Language 
Pathologist (8+ yrs.)  $                                            -   4712  $                                                       - 

Includes "PROPOSED RATE of PAY with Overhead Charge included" as well as "TOTAL POTENTIAL $$$$ AMOUNT"
CONTRACTOR TITLES

Category Codes: MEDICAL = 1; TEACHERS, TEACHER AIDES etc = 2; TECHNICAL = 3; and MISCELLANEOUS = 4 (NOTE: Clerical positions moved to Clerical MPA157.)
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Category ABBREVIATION Title
 PROPOSED WAGE (per hr with 

Overhead) Hrs billed in FY11 

TOTAL POTENTIAL $$$$ AMOUNT             
(Based on FY11 usage)                       
Not necessarily typical COMMENTS

Includes "PROPOSED RATE of PAY with Overhead Charge included" as well as "TOTAL POTENTIAL $$$$ AMOUNT"
CONTRACTOR TITLES

Category Codes: MEDICAL = 1; TEACHERS, TEACHER AIDES etc = 2; TECHNICAL = 3; and MISCELLANEOUS = 4 (NOTE: Clerical positions moved to Clerical MPA157.)

1 DNT A Dental Assistant                                        $                                            -   3192  $                                                       - 
1 DH Dental Hygienist                                $                                            -   305  $                                                       - 
1 DH ACI Dental Hygienist (ACI)                                           $                                            -   3158  $                                                       - 
1 DENTIST Dentist  $                                            -   438  $                                                       - 
1 D ACI Dentist (ACI)                                                             $                                            -   5195  $                                                       - 
1 DNTESH Dentist-Eleanor Slater Hospital (ESH)  $                                            -   1839  $                                                       - 
1 DE Diagnostic Evaluator  $                                            -   0  $                                                       - 
1 DIET Dietitian                                $                                            -   2087  $                                                       - 
1 DIET-ZU Dietitian - Zambarano Unit  $                                            -   4237  $                                                       - 
1 DTS Drum Therapy Specialist  $                                            -   0  $                                                       - 
1 EKG TECH EKG Technician                                                $                                            -   1455  $                                                       - 
1 EXP THER Expressive Therapist              $                                            -   1601  $                                                       - 
1 FP-ESH Forensic Psychiatrist-Eleanor Slater Hospital (ESH)  $                                            -   0  $                                                       - 
1 FVS Functional Vision Specialist  $                                            -   5336  $                                                       - 
1 HIA Health Insurance Analyst  $                                            -   0  $                                                       - 
1 HII Health Insurance Intern  $                                            -   0  $                                                       - 
1 HSF Health Systems Financing Consultant  $                                            -   0  $                                                       - 
1 HACC Hospital Administrative Compliance Consultant  $                                            -   2096  $                                                       - 
1 LS 1 Laboratory Specialist 1  $                                            -   0  $                                                       - 
1 LPN Licensed Practical Nurse       $                                            -   2778  $                                                       - 
1 MCP Medical Claims Processor  $                                            -   1006  $                                                       - 
1 ME I Music Entertainer I  $                                            -   0  $                                                       - 
1 ME II Music Entertainer II  $                                            -   0  $                                                       - 
1 NEUROPSY Neuropsychologist                    $                                            -   0  $                                                       - 
1 NP-GEN Nurse Practitioner (General)        $                                            -   650  $                                                       - 
1 OT1 Occupational Therapist I           $                                            -   0  $                                                       - 
1 OT2 Occupational Therapist II          $                                            -   2842  $                                                       - 
1 PERSONA Personal Attendant/Certified Nursing Assistant                    $                                            -   0  $                                                       - 
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Category ABBREVIATION Title
 PROPOSED WAGE (per hr with 

Overhead) Hrs billed in FY11 

TOTAL POTENTIAL $$$$ AMOUNT             
(Based on FY11 usage)                       
Not necessarily typical COMMENTS

Includes "PROPOSED RATE of PAY with Overhead Charge included" as well as "TOTAL POTENTIAL $$$$ AMOUNT"
CONTRACTOR TITLES

Category Codes: MEDICAL = 1; TEACHERS, TEACHER AIDES etc = 2; TECHNICAL = 3; and MISCELLANEOUS = 4 (NOTE: Clerical positions moved to Clerical MPA157.)

1 PERCARRISDF Personal Care Aide - RI School for the Deaf  $                                            -   2734  $                                                       - 
1 PET THER Pet Therapist  $                                            -   0  $                                                       - 
1 PHARMA Pharmacist  $                                            -   565  $                                                       - 

1 PHARMAESPIP Pharmacist - Emergency Situation (Pandemic impending 
Pandemic)  $                                            -   0  $                                                       - 

1 PTRISFD Physical Therapist - RI School for the Deaf                   $                                            -   606  $                                                       - 
1 PTASST Physical Therapist Assistant              $                                            -   0  $                                                       - 
1 PT1 Physical Therapist I                    $                                            -   0  $                                                       - 
1 PT2 Physical Therapist II                   $                                            -   3496  $                                                       - 
1 P-DONLEY Physician (Donley Center)  $                                            -   956  $                                                       - 

1 PHYHEPAR Physician (HEALTH) - Emergency Preparedness and 
Response  $                                            -   0  $                                                       - 

1 PHYVETHOME Physician Veterans' Home (Medical Director)  $                                            -   409  $                                                       - 
1 PCP GEN Primary Care Physician (General)  $                                            -   2089  $                                                       - 
1 PSYCH Psychiatrist                                          $                                            -   1542  $                                                       - 
1 PSYCHESH Psychiatrist-Eleanor Slater Hospital (ESH)  $                                            -   0  $                                                       - 
1 PSYCH-H Psychologist - Home-Based Review  $                                            -   0  $                                                       - 
1 PSYCH-MH Psychologist Mental Health -Court  $                                            -   0  $                                                       - 
1 PHI Public Health Intern  $                                            -   0  $                                                       - 
1 RT-ACI Radiology Technologist - ACI  $                                            -   316  $                                                       - 
1 RT-ZU Radiology Technologist - Zambarano Unit  $                                            -   982  $                                                       - 
1 RN Registered Nurse                    $                                            -   3069  $                                                       - 
1 RN-MCR Registered Nurse/Medical Case Reviewer  $                                            -   0  $                                                       - 
1 REHAB C Rehabilitation Counselor          $                                            -   1803  $                                                       - 
1 RT I Respiratory Therapist I             $                                            -   5454  $                                                       - 
1 RT II Respiratory Therapist II           $                                            -   4113  $                                                       - 
1 RT III Respiratory Therapist III           $                                            -   26890  $                                                       - 
1 RT SUPV Respiratory Therapist Supervisor  $                                            -   4383  $                                                       - 
1 SPEECHP Speech Pathologist  - RI School for the Deaf                $                                            -   0  $                                                       - 

1 SP1-ESH Speech Pathologist  I  - Eleanor Slater Hospital (ESH)        $                                            -   0  $                                                       - 
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Category ABBREVIATION Title
 PROPOSED WAGE (per hr with 

Overhead) Hrs billed in FY11 

TOTAL POTENTIAL $$$$ AMOUNT             
(Based on FY11 usage)                       
Not necessarily typical COMMENTS

Includes "PROPOSED RATE of PAY with Overhead Charge included" as well as "TOTAL POTENTIAL $$$$ AMOUNT"
CONTRACTOR TITLES

Category Codes: MEDICAL = 1; TEACHERS, TEACHER AIDES etc = 2; TECHNICAL = 3; and MISCELLANEOUS = 4 (NOTE: Clerical positions moved to Clerical MPA157.)

1 SP2-ESH Speech Pathologist  II - Eleanor Slater Hospital (ESH)        $                                            -   3164  $                                                       - 

1 SUBP-DC Substitute Physician (Donley Center)  $                                            -   4  $                                                       - 
1 XRAYTECH X-Ray Technologist                    $                                            -   0  $                                                       - 

1 Total 126703  $                                                       - 
2 ARTS I Arts Instructor  $                                            -   129  $                                                       - 
2 BI Barber Instructor  $                                            -   225  $                                                       - 
2 BI 2 Barber Instructor 2  $                                            -   1401  $                                                       - 
2 CC Career Coordinator  $                                            -   2090  $                                                       - 
2 CA Carpentry Aide                                                           $                                            -   0  $                                                       - 
2 CURASSCO Curriculum Assessment Coordinator  $                                            -   1607  $                                                       - 
2 ESL TES English as a Second Language (ESL) Tester  $                                            -   362  $                                                       - 
2 GED EXM GED Examiner  $                                            -   0  $                                                       - 
2 INTERPR Interpreter (Sign)                      $                                            -   0  $                                                       - 
2 JOBCHCHRISFD Job Coach - RI School for the Deaf  $                                            -   1084  $                                                       - 
2 L CME C Librarian/CME Coordinator  $                                            -   0  $                                                       - 
2 PEPS Physical Education Program Specialist                                 $                                            -   0  $                                                       - 
2 PSI Post Secondary Instructor  $                                            -   255  $                                                       - 
2 RFTB Reader for the Blind  $                                            -   1939  $                                                       - 
2 READTUT Reading Tutor  $                                            -   1761  $                                                       - 
2 SERI Small Engine Repair Instructor  $                                            -   0  $                                                       - 
2 TEACHER Teacher                                                        $                                            -   255  $                                                       - 
2 T-JC Teacher  - Juvenile Corrections                                             $                                            -   0  $                                                       - 
2 TEACHSE Teacher (Special Ed)                                                       $                                            -   133  $                                                       - 
2 TA 2P Teacher Aide   (2+ years)                        $                                            -   4957  $                                                       - 
2 TAA Teacher Assistant/Aide                                                       $                                            -   3698  $                                                       - 
2 TAA SPED Teacher Assistant/Aide  (Special Ed)                                    $                                            -   800  $                                                       - 
2 TR A 2P Transitional Aide   (2+ years)                                  $                                            -   7258  $                                                       - 
2 TC-CS Transitional Coordinator -- Community Service  $                                            -   0  $                                                       - 
2 VIPI Vocational Intern Program Instructor  $                                            -   0  $                                                       - 
2 WSDIR Work Study Director  $                                            -   0  $                                                       - 

2 Total 27951  $                                                       - 

================================================>

================================================>
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Category ABBREVIATION Title
 PROPOSED WAGE (per hr with 

Overhead) Hrs billed in FY11 

TOTAL POTENTIAL $$$$ AMOUNT             
(Based on FY11 usage)                       
Not necessarily typical COMMENTS

Includes "PROPOSED RATE of PAY with Overhead Charge included" as well as "TOTAL POTENTIAL $$$$ AMOUNT"
CONTRACTOR TITLES

Category Codes: MEDICAL = 1; TEACHERS, TEACHER AIDES etc = 2; TECHNICAL = 3; and MISCELLANEOUS = 4 (NOTE: Clerical positions moved to Clerical MPA157.)

3 COMFORANAL Computer Forensic Analyst  $                                            -   2080  $                                                       - 
3 COMPUTE Computer Programmer  $                                            -   0  $                                                       - 
3 DAA Data and Applications Assistant  $                                            -   0  $                                                       - 
3 DCQCS Data Collection Quality Control Specialist  $                                            -   2149  $                                                       - 
3 LS-WC Location Scout-Webmaster Consultant  $                                            -   0  $                                                       - 
3 PM-ORAC Project Manager (ORACLE)  $                                            -   0  $                                                       - 
3 SIT SYS Supervisor Information Technology Systems  $                                            -   2050  $                                                       - 

3 Total 6279  $                                                       - 

4 AA ATAP Administrative Assistant - Assistive Technology Access 
Partnership (ATAP).  $                                            -   469  $                                                       - 

4 AAOERR Administrative Assistant - Office of Economic Recovery 
and Reinvestment (OERR)  $                                            -   0  $                                                       - 

4 ATPC AntiTerrorism Program Chief  $                                            -   0  $                                                       - 
4 ATPM ARNG Anti-Terrorism Program Manager  $                                            -   0  $                                                       - 
4 ATPM-2 ARNG Anti-Terrorism Program Manager II  $                                            -   1816  $                                                       - 
4 ARNG SG ARNG Security Guard  $                                            -   0  $                                                       - 
4 ARNG SG2 ARNG Security Guard II  $                                            -   0  $                                                       - 
4 ARNG SG3 ARNG Security Guard III  $                                            -   13002  $                                                       - 
4 ARNG SLT ARNG Security Guard Lieutenant  $                                            -   0  $                                                       - 
4 ARNG SSGT ARNG Security Guard Shift Supervisor (Sergeant)  $                                            -   3840  $                                                       - 
4 BTO Basic Training Officer  $                                            -   1984  $                                                       - 
4 BSES Business Systems Efficiency Specialist  $                                            -   1456  $                                                       - 
4 CASA VC CASA Volunteer Coordinator  $                                            -   1222  $                                                       - 

4 COMMLIASOERR Communications Liaison  -- Office of Economic Recovery
and Reinvestment (OERR)  $                                            -   0  $                                                       - 

4 COMMMGR Communications Manager  $                                            -   0  $                                                       - 
4 COMMMGR2 Communications Manager 2  $                                            -   0  $                                                       - 
4 COL Community Outreach Liaison  $                                            -   0  $                                                       - 
4 COOA Community Outreach Office Assistant  $                                            -   213  $                                                       - 
4 CWIC Community Work Incentives Coordinator  $                                            -   2889  $                                                       - 
4 CCA Coordinator of Consumer Affairs  $                                            -   0  $                                                       - 
4 CULINAR Culinary Aide                                                         $                                            -   1096  $                                                       - 

================================================>
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Category ABBREVIATION Title
 PROPOSED WAGE (per hr with 

Overhead) Hrs billed in FY11 

TOTAL POTENTIAL $$$$ AMOUNT             
(Based on FY11 usage)                       
Not necessarily typical COMMENTS

Includes "PROPOSED RATE of PAY with Overhead Charge included" as well as "TOTAL POTENTIAL $$$$ AMOUNT"
CONTRACTOR TITLES

Category Codes: MEDICAL = 1; TEACHERS, TEACHER AIDES etc = 2; TECHNICAL = 3; and MISCELLANEOUS = 4 (NOTE: Clerical positions moved to Clerical MPA157.)

4 CYTERPM Cyber Terrorism Program Manager  $                                            -   1958  $                                                       - 
4 DBE PIC DBE/Public Information Coordinator  $                                            -   0  $                                                       - 
4 DPPA Domestic Preparedness Program Assistant                           $                                            -   7797  $                                                       - 
4 DPPA 2 Domestic Preparedness Program Assistant 2                        $                                            -   6187  $                                                       - 
4 DPPA 3 Domestic Preparedness Program Assistant 3  $                                            -   0  $                                                       - 
4 ED 2 Editor 2  $                                            -   0  $                                                       - 
4 ED 3 Editor 3  $                                            -   0  $                                                       - 
4 ELECT SP Election Specialist  $                                            -   0  $                                                       - 
4 ESSM Electronic Security System Manager  $                                            -   0  $                                                       - 
4 ESST Electronic Security System Technician  $                                            -   0  $                                                       - 
4 EPPM Energy Planning and Policy Manager  $                                            -   1673  $                                                       - 
4 FOA Facilities and Operations Assistant  $                                            -   3763  $                                                       - 
4 FSI Fire Safety Inspector                           $                                            -   0  $                                                       - 
4 GA-FA Grant Administrator - Fiscal Assistant                                  $                                            -   684  $                                                       - 
4 G ASST Grant Assistant  $                                            -   374  $                                                       - 
4 GPS1000 Grants Project Specialist -- 1000  $                                            -   0  $                                                       - 
4 GPS1500 Grants Project Specialist -- 1500  $                                            -   1522  $                                                       - 
4 GPS2100 Grants Project Specialist -- 2100  $                                            -   1743  $                                                       - 
4 GPS2400 Grants Project Specialist -- 2400  $                                            -   3555  $                                                       - 
4 GPS2644 Grants Project Specialist -- 2644  $                                            -   768  $                                                       - 

4 GPS2644OERR Grants Project Specialist -- 2644-- Office of Economic 
Recovery and Reinvestment (OERR)  $                                            -   0  $                                                       - 

4 GPS3500 Grants Project Specialist -- 3500  $                                            -   1985  $                                                       - 
4 GPS5000 Grants Project Specialist -- 5000  $                                            -   731  $                                                       - 
4 HO Hearing Officer                                                $                                            -   0  $                                                       - 
4 IA Intelligence Analyst  $                                            -   4160  $                                                       - 
4 INTERPREFSPEC Interpreter Referral Specialist  $                                            -   0  $                                                       - 
4 IPDS Inventory and Proprietary Database Specialist  $                                            -   0  $                                                       - 
4 INVESTI Investigator  $                                            -   0  $                                                       - 
4 INV 2 Investigator 2                                                         $                                            -   4870  $                                                       - 
4 JRTA Jr. Ticket Accountant  $                                            -   0  $                                                       - 
4 LEHSC Law Enforcement Highway Safety Coordinator  $                                            -   2016  $                                                       - 
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Category ABBREVIATION Title
 PROPOSED WAGE (per hr with 

Overhead) Hrs billed in FY11 

TOTAL POTENTIAL $$$$ AMOUNT             
(Based on FY11 usage)                       
Not necessarily typical COMMENTS

Includes "PROPOSED RATE of PAY with Overhead Charge included" as well as "TOTAL POTENTIAL $$$$ AMOUNT"
CONTRACTOR TITLES

Category Codes: MEDICAL = 1; TEACHERS, TEACHER AIDES etc = 2; TECHNICAL = 3; and MISCELLANEOUS = 4 (NOTE: Clerical positions moved to Clerical MPA157.)

4 MAIL SS Mail Support Specialist  $                                            -   0  $                                                       - 
4 MMP Mapping and Modernization Planner  $                                            -   0  $                                                       - 
4 MSS Marketing Support Specialist  $                                            -   0  $                                                       - 
4 MCA-FA Master Cooperative Agreement-Fiscal Asst.  $                                            -   416  $                                                       - 
4 PARALEG Paralegal Support Aide  $                                            -   0  $                                                       - 
4 POM Press Office Manager  $                                            -   0  $                                                       - 

4 PA-CDHH Program Assistant (Commission on Deaf & Hard of 
Hearing)  $                                            -   0  $                                                       - 

4 PA 2 Program Assistant 2  $                                            -   484  $                                                       - 

4 PC-ATAP Program Coordinator Assistive Technology Access 
Partnership (ATAP)  $                                            -   1041  $                                                       - 

4 PC-FAC Program Coordinator-Facilitator  $                                            -   5368  $                                                       - 
4 PM II Program Manager II  $                                            -   1573  $                                                       - 
4 PA-OC Project Archivist (Outreach Coordinator)  $                                            -   0  $                                                       - 
4 PCCS Project Coordinator/Community Services  $                                            -   0  $                                                       - 
4 PD GRANT3810 Project Director - Grants -- 3810  $                                            -   172  $                                                       - 
4 PSC Project Services Coordinator  $                                            -   170  $                                                       - 
4 PIO2 Public Information Officer 2  $                                            -   0  $                                                       - 
4 QAO Quality Assurance Officer  $                                            -   0  $                                                       - 
4 RA-LP Resource Assistant-Lead Project  $                                            -   0  $                                                       - 
4 SBUSDR School Bus Driver                             $                                            -   0  $                                                       - 
4 SCTRANCON School Transformation Consultant                       $                                            -   0  $                                                       - 
4 SR INV Senior Investigator                                            $                                            -   1925  $                                                       - 
4 SM-ERISK Senior Manager- Emerging Risk  $                                            -   0  $                                                       - 
4 SCII C Social Caseworker II (CASA)                           $                                            -   2418  $                                                       - 
4 SCIII Social Caseworker III  $                                            -   3516  $                                                       - 
4 SS I Surveillance Specialist 1  $                                            -   0  $                                                       - 
4 SS2 Surveillance Specialist 2  $                                            -   202  $                                                       - 

4 TACC-LP Technical Assistance Center Coordinator-Lead Project  $                                            -   0  $                                                       - 

4 TACCT Ticket Accountant           $                                            -   0  $                                                       - 
4 Total 89053  $                                                       - ================================================>
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Category ABBREVIATION Title
 PROPOSED WAGE (per hr with 

Overhead) Hrs billed in FY11 

TOTAL POTENTIAL $$$$ AMOUNT             
(Based on FY11 usage)                       
Not necessarily typical COMMENTS

Includes "PROPOSED RATE of PAY with Overhead Charge included" as well as "TOTAL POTENTIAL $$$$ AMOUNT"
CONTRACTOR TITLES

Category Codes: MEDICAL = 1; TEACHERS, TEACHER AIDES etc = 2; TECHNICAL = 3; and MISCELLANEOUS = 4 (NOTE: Clerical positions moved to Clerical MPA157.)

Grand 
Total 249986  $                                                       - (A.) Projected Sub-Total for Hours posted in FY11====>
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Category ABBREVIATION Title
 PROPOSED WAGE (per hr with 

Overhead) Hrs billed in FY11 

TOTAL POTENTIAL $$$$ AMOUNT             
(Based on FY11 usage)                       
Not necessarily typical COMMENTS

Includes "PROPOSED RATE of PAY with Overhead Charge included" as well as "TOTAL POTENTIAL $$$$ AMOUNT"
CONTRACTOR TITLES

Category Codes: MEDICAL = 1; TEACHERS, TEACHER AIDES etc = 2; TECHNICAL = 3; and MISCELLANEOUS = 4 (NOTE: Clerical positions moved to Clerical MPA157.)

Category ABBREVIATION Title
PROPOSED WAGE (per DAY with 

Overhead) DAYS billed in FY11 

TOTAL POTENTIAL $$$$ AMOUNT             
(Based on FY11 usage)                       
Not necessarily typical COMMENTS

2 LTST Long Term Substitute Teacher  $                                            -   165  $                                                       - based on per day rates

2 PDST Per Diem Substitute Teacher  $                                            -   3  $                                                       - based on per day rates

2 SUBT0115RISFD Substitute Teacher - RI School for Deaf  (1 - 15 days)  $                                            -   0  $                                                       - based on per day rates

2 SUBT1630RISFD Substitute Teacher - RI School for Deaf (16 - 30 days)  $                                            -   0  $                                                       - based on per day rates

2 SUBT3145RISFD Substitute Teacher - RI School for Deaf (31 - 45 days)  $                                            -   0  $                                                       - based on per day rates

2 SUBT30P Substitute Teacher (30+ days)  $                                            -   701  $                                                       - based on per day rates

2 Totals (Day Rates) 869  $                                                       - 
LEGEND:

"per day" rates  $                                         - (A + B) GRAND TOTAL  ====>

(B.)Projected Sub-Total for Hours posted in FY11====>

DAILY RATES
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